South King Housing and Homelessness Partners
Advisory Board Applicant Information
For priority consideration, please complete the information below and send
by June 30, 2021 to info@skhhp.org. Please include candidate’s name in the
email subject line.
Name:
Email:
Phone number:
Please select one:
I am applying as an individual community member
I am applying as a representative on behalf of my employer or community organization.
Please list employer or name of organization:
SKHHP is a collaborative developed to provide a specific South King County focused space to
address the housing needs for the communities within South King County. Are you personally
and/or professionally affiliated with South King County? Please select yes or no below.
Yes

No

SKHHP is committed to working to ensure that policies, practices, and outcomes align with its
intention to lead with equity, social, and racial justice. The lived experiences, perspectives, and
expertise of Black, Indigenous and people of color are fundamental to the success of this work.
Providing information in the section below is voluntary and will assist in achieving these goals.
Race/ethnicity:
Generation range:

25 or younger

25-39

40-54

55-64

Gender Identity:

Please also address the three questions on the following page.
Please feel free to be as concise or thorough as you like - you are welcome to simply
use the space provided or attach additional pages if you wish.

65 +

1. Why are you interested in working with the SKHHP Advisory Board and what is your
connection to South King County? (Your connection to South King County can be personal,
professional, and/or community oriented. We are looking to learn specific details around
what binds you to the South King County region. For example, this may be your family,
employer, volunteer work, your community, etc.)

2. What traits, skills, connections, and experiences would you bring to the Advisory Board and
what do you hope to gain from being on the Advisory Board?

3. King County’s Equity and Social Justice Strategic Plan defines structural racism as: “the
interplay of policies, practices, programs and systems of multiple institutions which leads to
adverse outcomes and conditions for communities of color compared to white
communities, that occurs within the context of racialized historical and cultural conditions.”
Please describe your understanding of institutional racism and its impact on creating
barriers or challenges related to housing.

